
 
As this language relates to SR and VPK providers, any new statewide contract executed for these services after January 
1, 2021, will require registration and an affidavit. The law also requires that the contractor (ELC) will need to maintain a 
copy of the affidavit while the contract is in effect.  
 
OEL has not interpreted the law as requiring execution of a new provider contract, screening of current employees or 
receipt of an affidavit for currently-contracted providers. The primary obligation of these providers will be to E-Verify all 
new hires after the January 1, 2021, date. Upon execution of a new contract in subsequent fiscal years, an E-verify 
registration and an affidavit will be required.  
 
Through the rule making process, OEL anticipates amending both the SR and VPK statewide provider contract forms for 
use in the 2021-22 FY to reflect the new e-verify and affidavit requirements. Additional updates on the rulemaking 
process will be provided. 
 
Below is a chart summarizing the timing and requirements of the new law, section 448.095, Florida Statutes. 
 

 
Status 

Now – 
January 1, 2021 

 
January 1, 2021 – June 30, 2021 

  
 After June 30, 2021 

SR and VPK 
Providers with a 
Current 2020-21 
Contract 

 
No impact 

 Provider will E-Verify all new hires. 

 Contract remains in place – no change 

 Affidavit not required. 

 2021-2022 contract will include E-
Verify requirements. 

 Provider will E-Verify all new hires 

 Provider will sign affidavit stating 
that it does not employ, contract 
with, or subcontract with an 
unauthorized alien 

 ELC will maintain copy of the    
affidavit 

SR and VPK 
Providers with a 
New Contract for 
2020-21 After 
January 1, 2021. 

n/a  Provider will E-Verify all new hires. 

 Provider will sign affidavit stating that 
it does not employ, contract with, or 
subcontract with an unauthorized 
alien. 

 ELC will maintain copy of the affidavit. 

 2021-2022 contract will include E-
Verify requirements. 

 Provider will E-verify all new hires. 

 Provider will sign affidavit stating 
that it does not employ, contract 
with, or subcontract with an 
unauthorized alien. 

 ELC will maintain copy of the    
affidavit 

 

In the next few weeks, we will provide you with a sample template for the affidavit. For any new 2020-21 contracts, 
providers will be directed to upload the signed affidavit to their document library in a specified folder.  
 
Please let us know if you have any questions.   

 
 
MP/sg 

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0400-0499/0448/Sections/0448.095.html


 
We want you to be success ful  and set asi de two dates j ust for you. The first one is ...   

  

 

Welcome to E-Verify Florida! 
Beginning Jan. 1, 2021, every public employer, 
contractor, and subcontractor in the state of Florida must 
enroll in and use E-Verify to confirm the employment eligibility 
of all newly hired employees. E-Verify is committed to 
giving Florida businesses the necessary information to 
confirm the employment eligibility of newly hired employees to 
help ensure a legal workforce.  

 

We want Florida businesses to hit the 
ground running by attending our 
live webinars. All webinars are free 
and interactive. Each E-Verify webinar 
includes:  

• Reminders of Form I-9 
requirements and how 
they pertain to E-Verify;   

• Creating E-Verify cases;   
• How to resolve a Tentative 

Non-Confirmation (TNC);   
• E-Verify compliance;   
• E-Verify user roles and how to 

add new users;   
• Live demonstration of creating 

cases in E-Verify; and   
• Question and answer session.   

 

 

E-Verify uses Cisco WebEx as our webinar platform. If you have never joined a Cisco WebEx session 
before, please prepare your web browser before the session by visiting our webinar page for 
instructions.  

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDEyMDcuMzE2NjU3MzEiLCJ1cmwiOiJodHRwczovL3d3dy5lLXZlcmlmeS5nb3YvYWJvdXQtZS12ZXJpZnkvZS12ZXJpZnktd2ViaW5hcnMifQ.LdVKRf6G3aV5y84viASjSs68lJ3wZCMUssur_1-uWes/s/1300062719/br/91184764984-l


How to Enroll
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Enroll in E-Verify

• Step 1: Visit Enrollment Website

• Step 2: Answer Access Method Questions

• Step 3: Enter Company Information

• Step 4: Register Users

• Step 5: Sign and Print Memorandum of 

Understanding
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https://www.e-verify.gov/employers/enrolling-in-e-verify


Enrolling is Easy!
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Access Methods

E-Verify Overview 14



User Roles
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Employers Must

Display E-Verify participation poster

Display You Have Rights posters

Contact Immigrant and Employee 

Rights (IER) with questions 

regarding discrimination:

1-800-255-8155 (TDD: 1-800-362-2735)

Display Posters
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